THE FIRE AND POLICE CIVIL SERVICE COMMISSION ANNOUNCES A WRITTEN EXAMINATION FOR
POLICE CADET IN THE SAN ANTONIO POLICE DEPARTMENT

SALARY: $2,369 per month

PURPOSE: The purpose of this examination is to establish an eligibility list to fill vacancies as they are

ESSENTIAL FUNCTIONS (MAY N.’TBE ) TO, EFOLLOWING) Attends training regarding: laws
and ordinances, modern law enforcemen iechnigue ( , self defense, physical restraint, motor vehicle
operation, physical fitness, nutntlon-' strength, marl ip apd-direarms maintenance, citizenship, role-
playing, communication, & s ai ns o ‘orders. Patrols assigned area by
motorcycle, automobile, | _d;actlv:tles Checks wmdows doors,

in court. Confers W
individuals/families to
ordinances. Directs 1

pushing, pulling,
finger dexterity. -

MINIMUM QUALIFIC \
A. POLICE OFFICERS

officer:
1. Appllcants m
2. Applicants mu
Academy. :

3.

_ ‘for at least sixty (60) hours of
nlversxty or
* Received an Associate Degree from an accredited college or university; or
¢ Received an honorable discharge from the United States Armed Forces after
at least two (2) years of active military service.
4. Applicants must not have any of the disqualifying items listed below on their record:
» Conviction and/or serving probation of any offense above the grade of Ciass
B misdemeanor, or other crime involving moral turpitude.
* Any discharge from the United States Armed Forces cther than Honorabie.
{Uncharacterized and Entry-Level discharges may be accepted and will be
assessed on an individual basis).



» Two (2) or more hazardous moving fraffic offenses with any disposition other
than “not guilty” within the twelve (12) months preceding the date of the
written examination.

« Conviction and/or serving probation of a Class B misdemeanor within the last
ten (10) years.

s Conviction of a crime involving family violence.

5. Applicants must have a high school diploma or a G.E.D. Certificate. When an
applicant presents a high school. dlploma or a G.E.D. certificate, the applicant’s
academic records must reflect. a'mammum ovetall grade point average of “C” or its
numerical equivalent. In the event an. apphca s high school grade point average is
below this standard, or- the- poli e 'éappllcan- ‘ esénts a G.E.D. certificate, the
applicant must have attended accredit o llege or unwersﬁy completed at least
twelve (12) seméster Hours, a ma{ntalned a mlnlm’ im grade pomt average of a “‘C”
or its numerical equwalent CoE S o

6. Must be a United:States: C|t_|zep_. e

APPLICATIONS:

Applications will be accepted

i be accepted Monday thrm.;qh Fnday at:
Pol!ce Appllcant Processmg-Umt

3, eu mav reg_uest an application packet
night (CST) Wednesday, August 25, 2010. To
A w.sanantomo gov/sapdirecruiting.asp

do so, emall your request as mstructed at the foJIch

Mailed in application suhmussucns must be postmarkﬁ
September 3, 2010. If the return envelope has two

SAPD will not be held responsible: for damiaged, delayetl or os t.mait, ; ‘; ;
Mail applications to: . " . SAPD Applicafit Pr._ ce' smg Umt
‘555 Academic:Ct.
Suite113 e

San Antonlcr Texas 78204

FAXED, INCOMPLETE, UNSIGNED OR UNDATED APPLICATIONS
WILL NOT BE ACCEPTED

NO MAIL IN APPLICATIONS WILL BE ACCEPTED FROM INDIVIDUALS WHO LIVE
WITHIN 100 MILES OF SAN ANTONIO
REJECTED APPLICATION: Whenever an application is rejected, the applicant will be promptly notified in
writing. Within fourteen calendar days of receipt of the notice, the applicant may appeal the rejection in writing
to the Civil Service Director. The Direcfor shall review the reason for the rejection of the application and
render a decision.
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TIME/PLACE OF EXAMINATION:

DATE: September 18, 2010 (Saturday)

TIME: 10:00 A.M.

PLACE: EXHIBIT HALL “D”, CONVENTION CENTER,
200 E. MARKET STREET

IDENTICAL GRADES: Whenever two or more competitors for a beginning position in either the Police
Department or the Fire Department shall attain the same passing grade, these applicants shall be ranked
according to the lot they draw, with the lowest lot being ranked first.

VETERAN’S PREFERENCE - Applicarits who have:

1. served on active duty for a minirum of 180 consecutive days in the United States Armed Forces;

2. been released from and not currently §&rvirig on active duty or who provide proof they are scheduled
for release from active duty;

3. provided a DD-214 stating he/she has been assigried a character of active service that is rated
Honorable or have provided a letter from their current commander (field grade officer or above) that
contains coritact information for the eomimandér, indicates term of sérvice, and that the service
member will recéive an Honorable Discharge based on cuirent conditions: and

4. scored séventy percent (70%) or higher on the written entrance examination

are eligible to receive an additional five (5) pomts which shall be dadded to the appllcants written entrance
examination score and used to determing his/her placement 6n the eligibility list.

To receive the five (5) military preference points, applicants must prowde evidence of honorable military
service, in accordance with {1, 2. & 3) abgve, and submit such evidence to the appropriate Police Department
of Fire Department Recruiting Ofﬁce no later than the date specified in the Civil Service Commission's
examination announcement.

Prior to the actual appointment to the Police or Fire training academiy, an applicant must provide an original
certified true and exact copy of the DD-214 indicating character and length of honorable service. Failure to
provide a DD-214 as proof of honorable discharge and release from active duty will result in the applicant
being deemed unsuitable for failing to meéet the minimum: gualifications as outlined in Rule VIl A. 4, b (Police)
and Vit B. 5 b (Fire). Only the following copies of DD214’s will be accepted: Member 4, Service 2, Service 7,
Service 8, and State Director of Veteran’s Affairs 6.

DURATION OF ELIGIBILITY LIST: The Director shall present the list of eligible applicants to the Commission
for approval, attesting to the correctness of the order of placement of eligible applicants on the list. This list
will be valid for a period of not less than six months or more than twelve months from the date it is approved
by the Commission, unless the names. of all applicants on the list have been referred to the appropriate
department.

DATE OF ANNOUNCEMENT: July 16, 2010
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./]Ellzabeth Braune
Human Resources Director
Firefighters’ and Police Officers’ Civil Service Commission

www.sananfonio.gov/sapd/recruiting.asp




